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What does our tree free, compostable packaging have to do with your healthy 
lifestyle?...EVERYTHING.  
 
We knew this on a gut feeling level ς ōǳǘ ǎŎƛŜƴǘƛŦƛŎ ǇǊƻƻŦ ŀƴŘ ΨǘƘŜ ōƻǘǘƻƳ ƭƛƴŜΩ ŀǊŜ ƻŦǘŜƴ ŜŀǎƛŜǊ ǘƻ 
track and convey in business conversations.  Therefore, in the 3rd Quarter of 2009 we prioritized 
creating an internal Sustainability Scorecard with the help of a top consultant from the Bren 
School of Environmental Science and Management at UCSB.  
 
Be Green Packaging created this scorecard with five main objectives in mind: 

1) To acknowledge our past and present environmental, social, and economic performance. 
2) To set measurable targets and goals for the next five years. 
3) To inspire transparency and set a high bar in the sustainable packaging industry. 
4) To motivate our team and stakeholders to do their best every day as we can only achieve 

these goals together. 
5) To do an apples to apples environmental comparison of our bulrush fiber packaging vs. (PS) 

polystyrene. 

This document will not become a paperweight.  Time is too precious. We recognize at Be Green 
Packaging that we are all potential contributors to planetary improvements ς we promise to do 
our part and work with those who are committed to doing theirs.  We thank our current 
stakeholders for believing in us and our vision of a world that composts, grows vibrant food, and 
feeds brilliant minds. Now that is renewable energy! 
 
Thank you for your interest in our efforts and company.  After reviewing our scorecard and related 
data please feel free to contact us with questions, suggestions, and comments: 
info@begreenpackaging.com 
  

In our scorecard*, you will find the following documents: 
 

1) Sustainability Scorecard 
2) Cradle to Cradle Certificate 
3) 2008 Sustainable Business Institute Award 
4) Contract for Social Responsibility Standards 
5) Code of Conduct-Agreements 
 
*This scorecard has been produced via the Life Cycle Analysis methodology. For science-related 
questions, please contact info@begreenpackaging.com. And visit: www.begreenpackaging.com

mailto:info@begreenpackaging.com
mailto:info@begreenpackaging.com


 

Sustainability Scorecard, 
  

 Five Year Goals  

Environmental Social Economic 

üü  To achieve zero net carbon emissions in 
the production of our product 

üü  To be the leader in CSR and fair labor in the 
sustainable/compostable packaging niche 

üü  To increase sales 30% annually  

   

 Targets (September, 2010)  

Environmental Social Economic 

1) Reduce water use at our primary pulping 
facility by 10% from our 2008 baseline 

2) Conduct a solid waste audit of our primary 
production and pulping facility 

3) Reduce our production based carbon 
emissions by 10% from our 2008 baseline 

4) Remove PFOA* from our product 

5) Identify and test via a pilot program with 
one customer a shipping system to reduce 
the amount of pulped paper cardboard 
shipping cartons by 10% 

6) Add one significant Eco Advisory Board 
member with extensive EMS experience 

*PFOA (Perfluorooctanoic acid) is a chemical used for 
.DtΩǎ ƳƻƛǎǘǳǊŜ ōŀǊrier.  Alternatives are currently being 
research and developed. 
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1) Hire a fair labor consultant to audit primary 
production and pulping facility 

2) Clearly communicate our sustainability goals 
to staff and factories and get buy-in via 
signatures of all decision makers involved in 
the supply chain 

3) Implement at least 2 composting programs 
with our largest customers and 2 school 
districts 

4) Actively participate in initiatives driven by our 
2 national non-profit partners, The Organic 
Center and The Whole Planet Foundation to 
include time and dollar donations  / BGP 
representatives to have a minimum of 3 
meaningful visits with each group 

5) Create a compost tool kit training for our staff 
and brokers so they understand the process 
and what we will be offering customers 

6) Join at least 3 social networking mechanisms 
and contribute content weekly to become 
leaders in CSR/compost dialog 

1) Track the growth in sales pre and post 
compost rollout program 

2) Calculate savings from water conservation, 
decrease in waste production, and new 
carton shipping strategy  

3) Increase sales through improved national 
recognition including trustworthiness and 
reputation as the leaders in the green and 
socially responsible space within the 
packaging industry  

4) Save 50% on our moisture barrier process 
by finding a PFOA alternative 

5) Design the business model so that 
company overhead, not including long-
term debt, is less than 20% of gross profits 

 



 Performance  

Environmental Social Economic 

üü  Product is compostable*, biodegradable, and 
made from a renewable agricultural resource 
which does not compete with food production 

üü  Received a Silver Cradle to Cradle certification 
in 2008 (attached) 

üü  Awarded Sustainable Business Institute's Seal 
of SustainabilityTM in 2009 (attached) 

üü  Created Eco Advisory Board 2009 

üü  Determined amount of water used during 
production of product in 2008: 150 metric tons 
per metric ton of production 

üü  Water leaving factory is compliant with Chinese 
national standard GB3544-2008  

üü  In 2009, BGP purchased enough carbon credits 
to offset 25% of emissions 

üü  Since company began in 2007, $15,000 has 
been donated to charitable causes  

üü  In 2008-2009, made charitable donations to 7 
local and national non-profit organizations 

üü  Created Supplier Code of Conduct and Social 
Responsibility Standards in July of 2008 
outlining BGP's commitment to the welfare of 
the people and places that produce BGP's 
products (attached) 

üü  Our factory in Jiangxi, China has signed the 
Supplier Code of Conduct 

üü  Created compost tool kit which guides 
customers in implementation of a commercial 
composting program 

üü  Partnering with the City of Santa Barbara as it 
rolls out its composting program 

üü  2009 Units Manufactured: In excess of 
53,000,000 units 

üü  2008 Units Manufactured: In excess of 
35,000,000 units 

üü  Priced competitively with packaging alternatives 

   
Be Green Packaging vs. Polystyrene Packaging: A Comparison of Environmental Impacts 

BGP Polystyrene 

üü  Made from a renewable resource which absorbs carbon during its 
growth phase  

üü  Made from petroleum based styrene, a known neurotoxin1, which is also 
emitted into the air during production at a rate of 75mg per 1kg produced 

üü  Product is 99.9% chemical free 
üü  Non-Biodegradable, breaks down into smaller pieces which can be ingested 

by wildlife  

üü  Biodegradable 
üü  In California, more than 30 cities and counties have banned polystyrene 

food packaging  

üü  When composted*, product is a soil nutrient üü  Polystyrene food containers are typically not clean enough to recycle2   

  
1US EPA, Air Toxics Website, http://www.epa.gov/ttn/atw/hlthef/styrene.html#ref3.  
2City of San Francisco Streets Litter Re-Audit 2008. Available at: http://sfenvironment.org/downloads/library/2008_litter_audit.pdf.   
*Our packaging composts in 30-90 days when properly composted in a residential or commercial composting facility  
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SOCIAL RESPONSIBILITY STANDARDS 
2009 

  
 
Be Green Packaging LLC endeavors to work with businesses who train and develop their employees, and 

who work with governments and communities in which they operate to improve the educational, 

environmental, cultural, economic and social well-being of those communities. At a minimum, we require 

our suppliers to comply with all applicable laws, codes and regulations, including health codes, 

employment and discrimination laws, environmental regulations, safety codes and building ordinances for 

each location in which they do business. Suppliers shall inform their workers of these laws, codes and 

regulations, ensuring any illiterate workers are informed verbally. 

We require our suppliers to communicate and uphold these Standards with their employees, suppliers, 

contractors and subcontractors and, when appropriate, to post them in the local language in a prominent 

place accessible to all workers. Suppliers shall communicate these Standards verbally to any illiterate 

workers. Suppliers shall also publicize and enforce a non-retaliation policy that permits workers to 

discuss these Standards with their management, suppliers, customers and Be Green Packaging LLC or its 

designated third party, without fear of retaliation by management.  

 

Transparency 

Be Green Packaging LLC expects suppliers to provide transparency into their operations, policies, 

processes, and relevant records to Be Green Packaging LLC or its designated third party. Suppliers 

are required to disclose conditions that may be in conflict with any of these Standards or any applicable 

regulations or laws in facilities that produce, store, or handle Be Green Packaging LLC products or 

provide services to Be Green Packaging LLC. Suppliers must also allow unannounced inspections of their 

records and facilities by Be Green Packaging LLC or a Be Green Packaging LLC approved third party to 

verify compliance to these Standards, including confidential employee interviews.   

Suppliers must disclose the identity, physical location and ownership of all factories that will produce 

goods for Be Green Packaging LLC, including the use of sub-contractors. Any proposed change from one 

factory to another or the use of sub-contractors must be approved by Be Green Packaging LLC before 

production begins. 

 

Worker Health and Safety  

Suppliers must provide all their workers with a safe and healthy work environment and comply 

with all applicable laws and regulations regarding working conditions including, but not limited to:  

¶ Access to potable drinking water, emergency medical care and first aid kits   

¶ Appropriate personal protective equipment, available at no cost to all applicable employees  

¶ Instruction in and enforcement of proper use of protective equipment  



¶ Appropriate safety training for the use of machinery and other equipment, and the handling of 

chemicals 

¶ Proper labeling of machinery, hazardous materials and other potentially dangerous items  

¶ Workers are not permitted to engage in the manual transport of a load which, by reason of its weight, 

is likely to jeopardize a workerôs health or safety   

¶ Worker housing, where provided, meets the same standards for health and safety as the workplace  

¶ Adequate lighting, ventilation, heating and clean toilet facilities in all work areas  

¶ Doors and other exits are well marked, unobstructed and unlocked from the inside during all working 

hours for orderly evacuation in case of fire or other emergencies   

¶ All main exit doors allow workers to clear the building 

¶ Evacuation drills are conducted at least annually 

¶ Maintain written standards for a safe and healthy work environment and the prevention of  accidents 

and injuries to workers 

 

Worker Treatment and Rights 

Be Green Packaging LLC recognizes that cultural differences exist and different standards apply in 

various countries. We do, however, believe that all terms and conditions of employment should be 

based on an individualôs ability to do the job, not on the basis of personal characteristics or beliefs. 

Suppliers shall not discriminate on the basis of race, color, national origin, gender identity, sexual 

orientation, religion, disability, age, parental status, pregnancy, or other similar factors in hiring practices 

or any other term or condition of work, including assignment of work, occupational training, 

advancement, promotion, wages and other compensation, granting of social benefits, discipline or 

termination.  We expect our suppliers to have a commitment to basic principles of human rights. 

Suppliers must treat all workers with respect and dignity. Suppliers must not use or permit corporal 

punishment or any other form of physical or psychological coercion including verbal abuse and sexual 

harassment.  Suppliers shall implement reasonable procedures for disciplining and/or terminating workers 

including maintaining appropriate documentation. Suppliers shall not use monetary fines as a punitive 

disciplinary practice. 

Suppliers shall have a comprehensive set of employment/personnel policies and procedures that are 

fully communicated to their workforce. In addition, suppliers must foster and maintain conditions in 

which workers can freely communicate grievances and expect prompt and reasonable action.  

Suppliers must recognize and respect the right of workers to freedom of association and to bargain 

collectively. Workers must not be subject to intimidation or harassment in the exercise of their right to 

join or to refrain from joining any organization.  

Suppliers will not employ any persons under the age of 15. Exceptions to this apply only to family or 

small-scale businesses which do not regularly employ hired workers.  If local regulations stipulate 

compulsory education up to an age greater than 15, those regulations will apply during school hours. 

Suppliers must observe all legal requirements for the work of minors (age 15 to 17), including, but not 

limited to, those pertaining to age, hours of work, wages, minimum education and working conditions. 

We encourage suppliers to support education and work-study programs, and to encourage all workers to 

participate.  

Be Green Packaging LLC will not tolerate the use of any forced or involuntary labor, either 

directly or indirectly, by our suppliers, contractors or subcontractors. This includes the use of slave 

labor, bonded labor, indentured labor or involuntary convict labor. Workers cannot be required to 

surrender their identity papers or other original personal documents or pay deposits as a condition of 

employment. Workers must be free to leave the workplace at the end of their shift and to resign without 



repercussion. All overtime should be voluntary and should not be in excess of legal limits. 

Workers hired through contract agencies, including migrant workers shall be employed by the 

supplier in strict accordance with relevant international legal agreements between the sending and 

receiving countries. 

 

Worker Hours and Compensation 

Be Green Packaging LLC seeks suppliers who share our commitment to the betterment of wage 

and benefit levels to improve the lives of workers and their families. All workers, including trainees, 

must be paid at least the cash equivalent of the minimum legal wage. Workers must be paid directly on a 

regular basis per a published schedule. At a minimum, legally mandated benefits must be provided to all 

employees without onerous, unjust, or disproportionate deductions from their compensation. Employees 

must have access to their accurate and complete personal earnings records, kept according to generally 

accepted accounting principles Workers must not work more hours in one week than allowable under 

applicable laws or 60 hours per week, whichever is less. Workers must be properly compensated for 

overtime work and must be allowed at least one uninterrupted, 24-hour rest period after every 6 

consecutive days worked.  

Environmental Protection 

Be Green Packaging LLC acknowledges that an essential component of our environmental mission 

is to buy, sell, and use environmentally friendly products. At a minimum, Be Green Packaging LLC 

suppliers must fully comply with all local environmental laws and regulations and shall conduct 

their operations in a way that conserves natural resources. All waste materials and production by-

products must be disposed of legally and in an environmentally responsible manner. Suppliers must 

establish and demonstrate safety practices and standards for the identification and handling of hazardous 

waste. 

Environmental Permits and Reporting. All required environmental permits (e.g. discharge monitoring) 

and registrations are to be obtained, maintained and kept current and their operational and reporting 

requirements are to be followed.  

 

Pollution Prevention and Resource Reduction. Waste of all types, including water and energy, are to 

be reduced or eliminated at the source or by practices such as modifying production, maintenance and 

facility processes, materials substitution, conservation, recycling and re-using materials.  Written waste 

prevention, waste reduction, recycling, energy conservation and greenhouse gas mitigation policies shall 

be in place, along with demonstrable evidence of implementation.  Records indicating utilization of post-

consumer recycled content materials shall be in place.  Programs to utilize unbleached fiber and post-

consumer fiber in all paper products shall be implemented.  Paper products shall contain a minimum of 

30% post-consumer fiber  

(wherever possible) unless not possible due to regulatory or performance limitations. 

 

Hazardous Substances. Chemical and other materials posing a hazard if released to the environment are 

to be identified and managed to ensure their safe handling, movement, storage, recycling or reuse and 

disposal.  Records of hazardous materials disposition shall be maintained.  Written policies for the 

minimization of hazardous materials shall be maintained. 

Hannover Principles for Water Stewardship:  Be Green Packaging LLC subscribes to these 

principals on water stewardship which are a integral requirement for our Cradle to Cradle 

Certification by MBDC certified in July 2008. 

 



Our company recognizes that water is finite, valuable, and renewable resource as well as the most 

basic element of life on the planet. We must strive to consider ourselves stewards of this precious and 

vital resource, shared with all living things, rather than as its end users. 

 

Å Water use must be carefully accounted for throughout the entire design, assembly and/or 

manufacturing processes. 

Å Water sources must be protected from contamination and careful consideration given to 

efficiency techniques at every step. 

Å Potable water consumption should only be used for life-sustaining functions. 

Å Water from aquifers, rainwater, surface run-off water, gray water, and any water use for sewage 

transport or processing systems should all be considered within a cyclical concept and 

strategies considered to improve our impact on these systems. 

Å Wastewater must be returned to the earth in a beneficial manner. Organic treatment systems 

will be considered. 

Å No ground, standing body, or river water contamination will result from any use of water 

resources related to the construction or operation of any of the project's facilities. 

Å We shall consider rainwater and surface run-off water as a potential resource for our 

inhabitants, processes, and in building systems. 

Å Gray water can be treated and applied to practical or natural purposes suitable to its 

characteristics. 

Å Water use in any process-related activity shall be put back into circulation, and toxic chemicals 

or heavy metals will be minimized. All discharges of process-related water shall meet or 

exceed drinking water standards. 

Å Water, if used for sewage treatment or transportation, shall be restored to drinking water standards 

prior to distribution or re-use. 

 

Product Content Restrictions. Participants are to adhere to all applicable laws and regulations regarding 

prohibition or restriction of specific substances including labeling laws (for both source and end market 

countries) and regulations for recycling and disposal.  

 

 

Compliance and Corrective Action 

Be Green Packaging LLC requires that an officer or senior management representative from the 

Supplier sign an agreement pledging compliance with our Supplier Code of Conduct and any related 

Supplier Social Responsibility Standards. If it is determined that a supplier is operating outside of these 

Standards, the supplier will work with Be Green Packaging LLC or its designated third party to develop 

and implement a corrective action plan, including a mutually agreed schedule for resolution of the issues.   



Failure to meet a corrective action plan commitment will be considered a material breach of 

our agreement and may result in cancellation of current orders and/or termination of our 

contractual relationship. Gross violations or illegal activities will be cause for outright and 

immediate termination of our contractual and business relationship. 

Be Green Packaging LLC reserves the right to amend or modify these Standards at its discretion. 

Be Green Packaging LLC may terminate its relationship with any Supplier found to be in violation of 

these Standards. 

 

 

Dated: July 2009 

 

Signed by: 

 

Robert Richman 

Chairman 

 

Ronald Blitzer 

CEO 

 

 

 



 
 

SUPPLIER CODE OF CONDUCT 
2008 

 

Be Green Packaging LLC strives to be a great green , enduring company by employing business standards 

and practices that produce social, environmental and economic benefits for the communities where we do 

business.  We believe that conducting business responsibly benefits society as well as our various 

stakeholders, including employees, customers, suppliers, investors, and community members.   

 

As a global company, Be Green Packaging LLC does business with suppliers from many countries of 

diverse cultural, social, and economic circumstances. We strive to work with suppliers that are committed 

to our universal principles of operating their business in a responsible and ethical manner, respecting the 

rights of individuals, and helping to protect the environment.  

 

Our key suppliers of our packaging are required to sign an agreement pledging compliance with Be Green 

Packaging LLC Code of Conduct and specific standards, which includes the following: 

 

¶ Demonstrating commitment to the welfare, economic improvement and sustainability of the 

people and places that produce our products . 

¶ Adherence to local laws and international standards regarding human rights, workplace safety, 

and worker compensation and treatment. 

¶ Meeting or exceeding national laws and international standards for environmental protection, 

and minimizing negative environmental impacts of suppliersô operations.  

¶ Commitment to measuring, monitoring, reporting and verification of compliance to this code. 

¶ Pursuing continuous improvement of these social and environmental principles 

 

Verification of compliance is subject to audits by Be Green Packaging LLC or a third party designated by 

or otherwise acceptable to Be Green Packaging LLC.  Failure to comply, or failure to work with Be Green 

Packaging LLC or a third party to correct non-complying situations, are grounds for cancellation of open 

orders, discontinued use of non-complying production sites, or termination of our business relationship. 

 

Dated: July 2008 

 

Signed by: 

Robert Richman, Chairman 

Ronald Blitzer, CEO 

 

 
 
 



 


